








Summary 

Chapter 1 
1 Why migration and how the course is designed .............................................................................. 1 

2 Migration and development .................................................................................................................... 3 

Key players for “Migration and Development”

3 International Migration and Japan ..................................................................................................... 14 

Chapter 2 

1 Actual cases analysis and lessons ....................................................................................................... 19 

2 Best class debates and presentations by students ........................................................................ 49 

’s Technical Intern Trainee Programme

Chapter 3 
Conclusion ....................................................................................................................................................... 64 

References ....................................................................................................................................................... 65 





i 
 

Foreword 

i



ii 
 

Yoshiteru Uramoto 

 

 

 

 

 

 

 

 

 

 

 

ii



iii 
 

Introduction 

iii



iv 
 

iv



v 
 

“Human Dignity and Harmonization in Migration and Coexistence” 

 

v



vi 
 

Migration and Co-existence 2: Migration and Development 2019 

Introduction 2 October 

A key Issue of International Migration in Qatar 9 October 

Multinational Migration and EU with focus on UK, 16 October 

Sending Country; Philippines 23 October 

Migration Policies of RoK, Destination Country 30 October 

Theories of Migration 6 November 

vi



vii 
 

Migration Policy in destination countries 13 November 

Migrants' integration into destination countries 20 November 

Mid-Term Exam 27 November 

Guidance for group discussion on case study materials 4 December 

Briefing on Case Studies: Group exercise and production of presentation on selected 
issues, 11 December 

）

Group Presentation (1) 18 December 

Presentation (2) 8 January 

Presentation (3) 15 January 

Preparation of the final report 22 Jan 

 

 

 

 

vii



viii 
 

Acknowledgements  

viii 
 

Acknowledgements  

viii



ix 
 

ix



1 

Chapter 1 

1. Why migration and how the 
course is designed 

The UN defines an international migrant 
as any person who stays outside the 
country of residence for more than one 
year  long term migrants. The world stock 
of international migrants is estimated to 
be 272 million (or 3.5 % of the world 
population) in 2019, an increase of 24 
million from the Syria induced influx in 
2015 (UN DESA) and an increase of over 
100 million from 2000.  This includes 
refugees but excludes those migrated in 
the country of their residence.   

Globalisation and migration: With modern 
internet communication, mass media and 
mobile phone, international migration 
became easier than ever. It is no longer 
kept secret that many parts of the world 
are faced with lack of employment 
opportunities, political crisis, armed 
conflicts, poor economy, and inadequacy of 
social services and that many advanced 
countries offer better lives and 
opportunities for gainful employment.  
Informal networks of migrant workers and 
diaspora would provide a useful and 

credible source of information that could 
greatly facilitate the migration.  

Remittances: economic benefits of 
migration through remittances add great 
value to migration. In 2018, according to 
the World Bank, the total remittances in 
the world amounted to at least US$600 
billion, out of which an estimate of US$529 
billion was annual remittances flows to 
low  and middle income countries.  The 
flows to low  and middle income countries 
excluding China were significantly larger 
than foreign direct investment flows in 
2018 (US$344 billion) and makes official 
development assistance (ODA) relatively 
small.  In 2019 they are expected to 
become their largest source of external 
financing according to the World Bank. 
The average cost of sending money, 
however, remains high and is a target of 
SDG target 10.7, which is to reduce the 
remittance costs to 3 percent.   

Government intervention: Migrant sending 
countries are actively engaged in 
promoting migration and protecting their 
nationals in destination countries. In the 
meanwhile destination countries face 
declining population and labour shortage. 
Sustainability of the economy, leave aside 

1



2 

its growth, is at risk. Aging population in 
many destination countries would face 
difficulties in receiving adequate pension 
and social services for their retired life. 
Migration is a serious agenda for such 
countries. Bilateral and multilateral 
agreements are employed to agree on the 
terms and conditions of migration. What 
would be the policies of sending and 
destination countries that best serve their 
interest?  

Human migration is critical global issues 
that affect national economies both 
migrants and natives. How could labour 
migration be effectively managed for 
further development of the world 
economy?  What regulatory framework 
should be developed in order to protect 
them from abuse? How could the social 
protection measures be extended for those 
migrant labourers? What can the 
governments, civil society, 
non government organisations, and 
international organisations do to protect 
them? What does the international policy 
index (MIPEX) say about the integration 
policies of destination countries? 

Throughout this interdisciplinary course 
on Migration and Development, causes 

and consequences of migration will be the 
cross cutting themes. Specific subjects of 
the course include: (1) dimensions and 
dynamics of international migration, (2) 
causes and consequences of labour 
migration in sending countries, (3) 
theories of migration, (4) migration 
policies of destination countries,  (5) 
undocumented migration and protection 
of migrants, (5) brain drain, remittances 
and development (6) Migrants' integration 
in destination countries, and (7) future of 
international migration.

Significance of the course: The course is 
designed to help students in analysing the 
causes and consequences of international 
migration, to address the current issues of 
labour migration (not those of refugee and 
the history of international migration) 
which is critical to the development of the 
sending countries and also to the 
destination countries to shed light on the 
human and labour rights of migrants in 
destination countries in order to help 
students understand the significance of 
policies on international migration and 
how to find solutions to the migration 
related issues by applying appropriate and 
effective policies.

2



3 

2. Migration and Development 

2.1 Key players for “Migration and 

Development” 

International migration used to be the 
subjects of history and area studies 
focusing on colonial pasts. Nowadays, 
international migration can be dealt with 
multidisciplinary approaches, including 
economics, sociology, anthropology, and 
politics.   

In this course, we discussed the nexus of 
migration and development with the 
perspective of economics. Interestingly, 
international migration has been an 
important global agenda. Rich countries 
face the influx of foreign migrant workers, 
while poor countries send them abroad 
and receive remittances.

The following box shows the current key 
players for migration and development. 
For international organisations, 
international migration is not only an 
employment issue but also it is closely 
related to economic and financial issues of 
the country. So, the international 
organisations listed below have already 
been active on this topic. However, there is 
the lack of migration specialists, 

particularly from Japan, within these 
organisations. This simply stems from low 
interest in international migration as a 
course among Japanese universities. As 
shown in the box below, most popular 
migration courses are provided by British, 
European and American universities. This 
course tries to fill in the serious 
knowledge gap in migration and 
development and provide the important 
opportunities to discuss this global agenda 
for students at the Sophia University.  

2.2 Migration policies in sending countries 

International migration moves people or 
human capital from one country to another. 
The 3Rs summarise the impacts that 
migrants can have on the development of 
their countries of origin: recruitment; 
remittances; and returns (or 
reintegration).

Among the 3Rs, we mainly discussed the 
effect of migrant remittances on migration 
and development in the classroom. 
Current important policy issues on 
migrant remittances are to encourage the 
more productive use of migrant 
remittances and to support financial 
inclusion which aims primarily at a shift 
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from informal to formal channels for 
migrant remittances.

2.3 Why are remittances important? 

Remittance flows to low and 
middle income countries are larger than 
ODA and more stable than private capital 
flows. Nowadays, the total receipt of 
remittances into low and middle income 
countries has been greater than that of 
foreign direct investment (FDI) into these 
developing countries (see Figure 1).

According to the World Bank statistics, in 
2018 India was the top remittance 
recipient country in terms of its total 
amount, which reached US$ 79.5 billion. 
China was the second biggest remittance 
receiver reaching US$ 67.4 billion. This is 
simply because these two countries have 
billions of populations and they have been 
included into the global economy which 
results in wide spread of migrant workers 
worldwide. This worldwide labor 
migration is also found in the Philippines 
which received US$ 33.7 billion in 2018. 
The same remittance amounts (i.e. 
US$33.7 billion) was sent by Mexican 
migrants who are mainly attracted by the 
USA (see Figure2).

Box 1: Key players for “Migration and 

Development” 

International Organizations 

• World Bank: Migration and Remittances Unit 

http://www.worldbank.org/en/topic/laborm

arkets/brief/migration-and-remittances 

• World Bank’s Global Knowledge Partnership 

on Migration and Development (KNOMAD) 

https://www.knomad.org/ 

• OECD: Development Centre 

http://www.oecd.org/dev/migration-develo

pment/ 

• International Labour Organisation (ILO): 

http://www.ilo.org/global/topics/labour-mig

ration/lang--en/index.htm 

• International Organisation for Migration 

(IOM): https://www.iom.int/migration 

 

Universities/Research Institutes 

• Oxford University: Centre on Migration, 

Policy and Society (COMPAS): 

http://www.compas.ox.ac.uk/ 

• University of Sussex: Sussex Centre for 

Migration Research: 

http://www.sussex.ac.uk/migration/ 

• Georgetown University: Institute for the 

Study of International Migration 

https://isim.georgetown.edu/ 

• Maastricht University: Maastricht Centre for 

Citizenship, Migration and Development 

https://macimide.maastrichtuniversity.nl/ 

• Peace Research Institute Oslo (PRIO): 

https://www.prio.org/Research/Group/?x=1 

• University College London (UCL): 

http://www.geog.ucl.ac.uk/mru/
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Another remittance figure shows the 
different picture about its recipient county. 
When we calculate the country’s 
remittance dependency using the 
percentage of GDP, Tonga, Kyrgyz Republic, 
Tajikistan, and Nepal are found to be 
deeply depended on remittance receipts, 

which reaches more than 30 percentage of 
the country GDP in 2018 (see Figure 2). 
The typical features of these remittance 
dependent countries are a small economy 
with the lack of national demand and job 
opportunities within the country.  

Figure 1. Remittance Flows to Low-and Middle-Income Countries, 1990-2019 

Figure 2. Top Remittance Receivers in 2018 
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2.4 Migration and SDGs 

Migration issues are included into 
Sustainable Development Goals (SDGs). 
The detailed goals and targets are 
summarised below. Among these 
migration related goals, there is one 
remittance target to be measured: By 2030, 
reduce to less than 3 per cent the 
transaction costs of migrant remittances 
and eliminate remittance corridors with 
costs higher than 5 per cent. This target 
has already been completed between the 
remittance corridors with a great demand 

like a Kuwait to the Philippines corridor 
and a Russia to Tajikistan corridor, while 
the remittance costs are much higher 
between those with poor remittance 
services, for example in sub Saharan 
Africa .   

2.5 Role of remittances on development 

The migration and remittances economics 
literature gives substantial attention to the 
analysis of remittances as potential 
contributors to the following issues in the 
migrant’s countries of origin: savings; 

Box 2. Migration related Goals in SDGs 
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investment; financial development; and 
economic growth. This means that migrant 
remittances contribute to development at 
the household level as well as at the 
national level.  However, there is possible 
negative impact of remittances: remittance 
dependency. Remittances have sometimes 
been blamed for encouraging “wasteful” 
consumption by the recipients and 
impacting negatively on output by raising 
the reservation wage and discouraging 
work effort among recipient communities, 
and/or fueling unproductive and 
inflationary speculative expenditure on 
real estate.

2.6 Financial Inclusion 

As shown before, the remittance flows into 
developing countries has been increasing 
over time. This is partly because of the 
improvement in official data. In addition, 
there is a shift from informal to formal 
remittance channels due to strong scrutiny 
after September 11, 2001.

According to the responses from the 2012 
Survey of the Financial Development 
Barometer, one of the most effective 
policies to improve access to finance 

 Fore more details, see Murata (2011) and 
Murata (2017).

among low income borrowers was 
financial education. 32% of international 
staff and specialists in the financial 
industry agreed on it. 

In developing countries, access to finance 
was one of the major development 
barriers among poor households. This 
situation has been dramatically improved 
with the use of mobile money accounts. 
According to the Global Findex Database 
2014, 62% of adults on earth have an 
account at financial institutions or a 
mobile money account.

However, the Global Findex Report 2017 
revealed that 1.7 billion poor adults 
remain excluded from the financial 
services. Nearly half of all unbanked adults 
live in just seven economies such as China 
(224million), India (191million), Pakistan 
(99million), Indonesia (96.6million), 
Nigeria (62.7million), Mexico 
(58.7million), and Bangladesh 
(57.9million).

Female’s financial inclusion has been 
improving from 2011 to 2017. But the 
gender gap in account ownership persists 
in developing economies.
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2.7 Financial Literacy for Remittances2 

Currently, financial education for migrants 
and their families become one of the key 
development policies for migrant 
countries of origin. Financial literacy is 
defined as the knowledge of basic financial 
concepts and the ability and discipline to 
make wise individual and financial 
decisions (Kefela, 2011). Financial literacy 
is becoming increasingly important in 
empowering migrants and their families to 
strengthen their financial management 
capacities and to achieve financial 
independence. Financial literacy programs 
for migrants and their families vary, 
ranging from financial awareness and 
knowledge; financial skills, such as the 
ability to calculate compound interest 
payments; and financial capability more 
generally, in terms of money management 
and financial planning (Xu and Zia, 2013). 
Durana (2016) distinguishes the 
remittance based programs and the 
non remittance based programs. 

Remittance based programs include 
information on how to send money 
through various formal channels, the 
transaction costs in using different 

 For more details, see (Murata and Sioson, 
2018).

services, as well as information on the 
importance of sending through established 
formal remittance channels. Government 
banks in some Asian countries have 
encouraged migrants to send their 
remittances through formal channels to 
better monitor the flow of money into the 
economy. There are some examples of 
remittance based programs conducted by 
migrant countries of origin, for example 
the Philippines and Nepal. In the 
Philippines, the central bank has 
encouraged commercial banks to provide 
migrant workers information on opening 
bank accounts to access cheaper, easier 
and safer money wiring services (Agcaoili, 
2016). In Nepal, the national government 
is campaigning for use of formal remitting 
services, as an estimated 69% of foreign 
remittances come through informal 
channels (Ferrari et al. 2007). 

Non remittance based programs focuses 
on how to save rather than how to remit. 
Particularly, it is more important to know 
how to open the bank accounts, and to 
understand insurance schemes and 
payment options. The program also 
includes financial management, as well as 
business management. For example, the 
Bangladesh Rural Advancement 
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Committee (BRAC), one of the leading 
microfinance institutions in Bangladesh, 
provides pre migration counseling to 
migrants as part of the migration welfare 
loans it offers. They also provide trainings 
for potential migrants to improve their 
financial inclusion (BRAC 2012). 

2.8 Good practices for financial literacy 

programmes3 

The literature does not provide conclusive 
evidence that financial literacy programs 
can greatly affect financial outcomes. This 
does not mean, however, that financial 
literacy programs do not have any impact 
on financial behavior and, as such, should 
not be conducted. On the contrary, the 
literature suggests learning from the good 
practices of others. From the review of the 
literature, four important points were 
explained to be considered when 
designing financial literacy programs: 
information asymmetry, and the 
importance of timing, content, and 
delivery mode.

 Information asymmetry: Who should 
be involved in financial literacy 
program? Doi et al (2014) conducted a 

 For more details, see Murata and Sioson 
(2018).

randomized control trail (RCT) 
experiment in Indonesia which divided 
female migrants and family members 
into four groups: a control group; a 
group where only the migrant is 
trained; a group where only a family 
member is trained; and a group where 
both migrant and family member are 
trained. They found out that training 
both family member and migrant can 
have significant impacts on financial 
behavior, knowledge and savings.

 Timing: When should we provide the 
financial literacy programs? Doi et al 
(2012) suggest it best to be conducted 
before the migrants leave. Gibson et al 
(2012) note that after conducting 
financial literacy seminar on various 
remittance channels and costs among 
Pacific Island immigrants in New 
Zealand, “simple financial education 
training for migrants can change their 
knowledge about the costs of remitting 
and lead them to look around more at 
prices.” Therefore, on site training can 
also be important for migrants.

 Content and varied interventions: 
What should we teach in the financial 
literacy program? Goal setting, as 
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Carpena et al (2015) note, can 
influence the take up of financial 
products, as well as influence future 
actions regarding financial behavior. 
They suggest that combining simple 
strategies such as writing down 
budget can be adopted to “overcome 
behavioral barriers such as 
procrastination and forgetfulness.” In a 
study by Fiorillo et al (2014) on the 
Philippines’ CARD Bank clients, they 
found that goal setting and frequent 
reminders made clients much more 
committed to savings. In addition, 
sending remittance through mobile 
phones has become easier, as noted in 
the study by Bagasao (2013) on the 
remittance backed programs in the 
Philippines. Mobile and internet 
banking for savings, investment, and 
business can be part of financial 
literacy programs.

 Delivery mode: How should we teach 
the financial literacy program? In 
terms of style and format of financial 
literacy programs that can significantly 
impact financial literacy, results vary. A 
good style should enable faster and 
easier take up of knowledge, and 
simplify access and facilitate desired 

behaviors. Financial literacy programs 
have been implemented in various 
formats—from seminars to workshops, 
to pamphlets and modular formats. In 
utilizing mass media for financial 
literacy, a number of innovations 
combine education and entertainment 
(i.e., edutainment). One example is 
Nuestro Barrio, a 13 episode 
telenovela targeted to Latino 
immigrants, and the first Spanish 
language show aired in an English 
network in the US (Spader et al. 2009). 
The show teaches financial literacy; 
however, compared with a traditional 
course or workshop, the topics are 
integrated into the story line because 
the telenovela’s educational impact 
also depends on the number of 
viewers it attracts. Another example is 
Scandal!, a South African soap opera 
that incorporated a debt related story 
line in 2011 in response to the World 
Bank’s campaign on financial literacy. 
In 2013, Berg and Zia conducted an 
evaluation study of the impacts of the 
show on improving financial decisions 
among South Africans. They concluded 
that the show had “significant and 
favorable impacts on financial 
knowledge and behavior, which 
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highlights the importance of delivery 
mechanisms in financial education” 
(Berg and Zia 2013, 24). A similar 
example is a soap opera called “A 
course that helps you become a 
millionaire” televised in Mongolia in 
2015 and which became the 
second most watched show that year 
(Enkhbold 2016). This television show, 
the development of which was assisted 
by the Asian Development Bank (ADB) 
and the Japan Fund for Poverty 
Reduction, banked on the idea that 
“people get hooked on stories” and 
used this to teach lessons about 
protecting themselves through saving 
and financial planning. According to 
ADB (Enkhbold 2016), the series 
attracted a wide audience because “the 
stories were based on real life 
experiences and [were] tied to local 
culture” making the audience able to 
identify themselves with the many 
character types from the drama.

2.9 Fintech 

New technology will dramatically change 
the financial literacy and the ways of 
sending money globally. Cryptocurrency 
has already been used for sending 
remittances among some Filipino migrant 

workers. Mobile money is also a popular 
money transfer and payment tool, for 
example M PESA in Kenya. For migrants in 
Japan, a good example of mobile 
applications for sending money is the 
Seven Bank which is the internet based 
banking system. New technology has been 
also applied to mobile application for 
record keeping such as Money Forward. 
These new financial technologies will 
significantly contribute to improving the 
quality of financial literacy for all.      
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3. International migration and 
Japan 

3.1 Foreign Residents in Japan 

International migration for Japan used to 
be historical issues. However, Japan faces 
the aging society experiencing a decline in 
labor force. On the other hand, the number 
of foreign residents within the country has 
started increasing for the recent years. In 
June 2018, the total number of foreign 
residents in Japan reached to 2.637 million 
(see Figure 3).

With regard to the nationality of these 
foreign residents in Japan, China (740,000), 
Republic of Korea (450,000), Vietnam 

(290,000), and the Philippines (260,000) 
are the major countries of origin (see 
Figure 4).

Figure 3. Trends in Foreign Residents in Japan (in thousand) 

Source： Ministry of International Affairs and Communications. Statistics on Foreign Residents in Japan (在留外国
人統計) 

Figure 4. Foreign Residents in Japan, 2018 (in 

thousand) 

 

Source：  Ministry of International Affairs and 

Communications. Statistics on Foreign Residents in 

Japan (在留外国人統計) 
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3.2 Main reasons of increasing in foreign 

workers in Japan 

An increase in foreign workers in Japan 
can be mainly explained by three reasons. 
First, Japan welcomes more high skilled 
migrant workers. Second, since 2013, an 
improvement in domestic labor market 
conditions make more permanent foreign 
residents and their spouses work within 
the country. Third, more foreign technical 
intern trainees and foreign students work. 
In 2018, the share of foreign residents 
under technical intern training was 
10.83%, while that of foreign students was 
12.29% (see Figure 5).  

 

3.3 New Immigration Policy in Japan 

From April 2019, Japan established the 
revised immigration control law. The 
Japan’s new immigration policy plans to 
accept about 345 thousand foreign 
unskilled and semi skilled laborers for 
next 5 years (i.e. from April 2019 to March 
2024). The new immigration policy 
divides foreign laborers into two new 
categories: specific skill no.1 and specific 
skill no.2. The former category allows 
5 year residency with conditions of certain 
level of Japanese literacy and specific skills 
Japanese government decided, whereas 
the latter category allows longer residency 
and family unification with conditions of 
higher level of skills. In practice, this 

Figure 5. Categories for Foreign Residents in Japan, 2018 (%) 

Source: Ministry of International Affairs and Communications. Statistics on Foreign Residents in Japan (在留
外国人統計) 
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category enables foreign laborers to stay 
in Japan permanently. 

Japanese government selected 14 specific 
skill categories and the maximum number 
of foreign laborers to be accepted for next 
5 years. The quota was allocated mainly 
for elderly care (60,000), 
restaurant/food service industry (53,000), 
construction (40,000), building cleaning 
(37,000), agriculture (36,500), 
food/beverage manufacturing (34,000), 
accommodation/hotel business (22,000), 
material industry (21,500), and 
shipbuilding/marine industry (13,000), 
fishery (9,000) and other manufacturing 
industries (see Table 1). 

3.4 Nationality of foreign residents in 

Japan 

Table 2 lists the top 10 nationality of 
foreign residents in Japan in 2018. In the 
class, we discussed some features of them 
from major countries of origin such as 
China, Republic of Korea, Vietnam, the 
Philippines and Brazil.

 Chinese: More than 20,000 Chinese 
live in Kawaguchi City in Saitama 
Prefecture. They start creating their 
own community near from JR 
Nishi Kawaguchi Station. We can see 
Little Chinatown. The reason why 
many Chinese live here is the good 
access to Tokyo as well as the newly 

Table 1. Fourteen specific skill categories for foreign laborers 

 

Note: The number of foreign laborers for each category was estimated by the government. 

（in Japanese)
介護
ビルクリーニング
素形材産業
産業機械製造業
電気・電子情報関連産業
建設業
造船・舶用業
自動車整備業
航空業
宿泊業
農業
漁業
飲食料品製造業
外食業
合計
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refurbished housing complex like 
Shibazono Danchi. In this housing 
development, there used to be many 
conflicts between foreign residents 
and Japanese ones, particularly about 
the garbage collection due to the lack 
of communication. Nowadays, the 
better communication has been built 
between the communities, and the 
notices for residences have been 
shown in Chinese as well. Many 
Chinese also live in urban areas such 
as the eastern districts of Tokyo and 
the Yokohama Chinatown.

 Korean: Most of Korean live in Tokyo 
and Osaka areas. There are more than 
20,000 Korean living in Ikuno ku, 
Osaka. The second largest city is 
Shinjyuku ku, Tokyo where a famous 

Koreatown is located. This shows that 
the job opportunities in urban areas 
attract Koreans living in Japan.

 Vietnamese: Many Vietnamese live in 
the places with a good access to Tokyo 
areas such as Funabashi City (3,140) 
and Matsudo City (2,268) in Chiba 
Prefecture, and Kawaguchi City 
(3,076) in Saitama Prefecture. Many of 
them study at Japanese language 
schools.

 Filipino: More Filipinos in Japan tend 
to live in several prefectures in central 
Japan such as Aichi, Gifu, and Mie. Most 
of them are females who used to work 
as an entertainer. The rest of them 
work under technical intern trainee 
program mainly as an agricultural 

Table 2. Top 10 Nationality of foreign residents in Japan 

Source: Ministry of International Affairs and Communications. Statistics on Foreign Residents in Japan  (在
留外国人統計)（June 2018）
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worker. Also, there are many Filipino 
females who received spouse visas.

 Brazilian: Many Brazilian in Japan live 
in places where famous Japanese 
manufacturing firms such as Toyota 
City (6,464) in Aichi, Hamamatsu City 
(3,842) in Shizuoka, and Suzuka City 
(3,287) in Mie. Brazilian people in 
Japan also live in the Northern Kanto 
district which is a core manufacturing 
area of Japan. In this area, some 
famous Japanese manufacturing firms 
such as Subaru Corporation and 
Panasonic Corporation have assembly 
factories. In the late 1980s, there was 
the lack of labor force in factories. 
Thus, after 1990 when the revised 
immigration control law was issued, 
the long term visas for Brazilian 
factory workers have been given to 
fulfil the labor demand of the 
manufacturing industry. Nowadays, 
Oizumi village, the smallest village in 
Gunma Prefecture, is regarded as a 
Brazil Town with 4,395 Brazilian 
residents.       

 

 

 

 

3.5 Some key issues on Japanese future 

immigration policies  

In the class, we discussed the following six 
major concerns on Japan’s immigration 
policies: (a) Japanese firms have low labor 
productivity; (b) Japanese employers 
regard foreign workers as cheap labor; (c) 
there is the mismatch between labor 
demand (Japanese employers) and labor 
supply (foreign workers); (d) Japanese 
policy makers have poor management of 
the expected number of foreign workers; 
(e) Japanese government leaves all the 
work to employers and local government 
units (e.g. compulsory language support); 
(f) Japan’s future immigration policies 
should not deteriorate Japan’s fiscal 
conditions (e.g. the quantity of tax revenue, 
and the quality of medical care and social 
security benefit).
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Chapter 2 
1. Actual Cases Analysis and Lessons 

1.1. Country of Origin and 
Destination Perspectives: The 
Philippines and Qatar  

Mariri Nino 

I. Background  

Country of Origin - A profile of Migration in 

the Philippines: Managing Migration For 

Development  

Figure 1. Top 10 Destinations Countries of OFWs 

Source：  Managing Migration for Development (Imson, Lecture, Migration and Development 2 course, Sophia 
University, October 23, 2019) 
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 Push and Pull Factors  

Country of Destination - A Profile of Migration 

in Qatar  

Figure 2. Percentage of Migrants in GCC countries, 
2017 

Source： 2019 Situation Report on International 
Migration in the Arab States (forthcoming 2019), UN 
ESCWA 
 

Push Pull 

Table 1. Push and Pull Factors of Migration From the Philippines 

Source: Adapted from Managing Migration for Development (Imson, Lecture, Migration and Development 2 course, Sophia 
University, October 23, 2019) 
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II. Migration Policy and System  

Labor Migration Management by the Filipino 

Government  

Policy Agenda and Strategies of Migration 

Management  
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Figure 3. Government Involvement in the Migration 
Cycle 

Source：Managing Migration for Development (Imson, 
Lecture, Migration and Development 2 course, Sophia 
University, October 23, 2019) 
 
Challenges and Issues 

Labor Migration Management by the Qatar 

Government  

The Kafala System  

 

 

 

 

 

Figure 4. The percentage of vulnerability for Overseas Filipino Workers, 2016.

Source： Managing Migration for Development (Imson, Lecture, Migration and Development 2 course, Sophia University, 
October 23, 2019) 
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Figure 5. Public Attitudes towards the Kafala System in Qatar. 

Source：Country of Destination Perspective (Tunon, Lecture, Migration and Development 2 course, Sophia University, 
October 9, 2019) 
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III. Case Studies  

Case Study 1: Effects of Remittances in the 

Philippines Case Study 2: Human Rights Violations in 

the making of 2022 FIFA Qatar 

 

Figure 6. OFWs Cash Remittances from 1979 to 
2015 

Source： Managing Migration for Development (Imson, 
Lecture, Migration and Development 2 course, Sophia 
University, October 23, 2019) 
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IV. The Future of Countries of Origin and 

Destination  

The Future of Philippine Migration  

 

The Future of Qatar Migration  

Figure 7. Type of Expenditure of Remittances in percentage, 2007, 2010, 2016.  

 

Source: Managing Migration for Development (Imson, Lecture, Migration and Development 2 course, Sophia University, 
October 23, 2019) 
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1.2. Migration in EU: Case of Brexit 

Akira Murata 

1.2.1 EU’s Migration History: from emigration 
to immigration 
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by changes in individual countries’ 

EU’s migration history was 

 Phase 1: Emigration
Europe was shaped by emigration during 
the 19th century, while the Americas were 
shaped by immigration from Europe. 
Some 60 million Europeans left for the 
New World between 1820 and 1914, as 
industrialisation, wars, and the search for 
economic opportunity encouraged out
migration.

 Phase 2: Return
After the WWII, there was a reshuffling of 
people in order to get the “right” people 
inside the right borders. Many of those 
who had been brought to Germany to 
work went back home to new countries 
or old countries. As a result, millions of 
Germans returned to Germany. There was 
also migration between colonies and 
mother countries (e.g. France to Algeria, 
India and the Caribbean to UK). 

 Phase 3: Immigration for Economic 
Opportunities
Western European nations such as France 
and Germany became manufacturing 
powerhouses, producing goods such as 
auto mobiles. There were more jobs than 
workers in France and Germany. On the 
other hand, there were more workers 
than jobs in Italy and Spain. Thus, 
employers asked their governments to 
allow them to recruit foreign workers. 
This resulted in the high demand on 
foreign labor in Europe. In Germany, the 
foreign workers were termed 
“Gastarbeiter,” which means guest 
workers in English. This term stresses 
that they were temporary workers, not 
immigrants. The government assumed 
that if employers still needed them after 
2 year period of contract, guest workers 
would return to their countries of origin 
with savings and be replaced by fresh 
recruits. Most of guest workers recruited 
in the 1960s and 1970s worked in 
factories. However, due to the oil shocks 
during the 1970s, these recruitment 
industries restructured between 1970s 
and 1980s, and many of them who lost 
jobs had a hard time finding new ones.

 Phase 4: Economic boom in Europe
In reality, many employers and guest 
workers wanted to prolong their stays 
because they could build the win win 
situation. Some employers did not want 
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to send experienced foreign workers back 
home, while the young guest workers 
quickly adapted to their life abroad and 
did not want to return because of lower 
wages and joblessness in their home 
countries, for example Italy, Greece, and 
other poorer economies.  

 Phase 5: Migrant’s rights and family 
unification
Guest workers gained the right to change 
jobs and have their families join them 
with longer stays in their destination 
countries. This made the population of 
foreigners increase greater than the 
number of foreign workers.

 Phase 6: Expanding the recruitment
With a lack of supplies of guest workers 
from Greece, Italy and Spain, the host 
countries (e.g. France and Germany) 
looked further afield for guest workers to 
Turkey, Yugoslavia, and Morocco.

 Phase 7: Oil Shocks in the 1970s
Most European nations stopped the 
recruitment of guest workers from 1973 
and 1974, when oil price hikes induced 
recessions and the restructuring of 
manufacturing based economies. 
European government did not force guest 
workers to leave, even if they lost their 
jobs. They were collecting welfare 
benefits. France and Germany offered 
bonuses to settled migrants who left, but 
most guest workers knew that economic 

conditions were even worse at their 
home economies and decided to stay.

 Phase 8: Integration
European nations today are struggling to 
integrate these guest workers and their 
family and children. Unemployment rates 
for them are two or three times higher 
than the rate of natives.

1.2.2 Migration Policies and EU Enlargement 

understand, which is “freedom of movement.” 
“Freedom of movement” means that a citizen 

internal border controls within Europe’s 
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1.2.3 EU enlargement and Brexit 

immigration) down to a “sustainable level,” 

“too much migration” prompted the UK and 
other EU governments to deny “Freedom of 
Movement” to Bulgarian and Romanian 

Figure 1. Migration Trends in UK, 2007-2017 
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country’s economic growth. Between 1997 

Figure 2. UK’s Five-Tier Entry Points  
Based System 

Source: 

https://www.freemovement.org.uk/uk-politicians-

australian-style-immigration-system/
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1.2.4 A UK’s New Points-Based Immigration 

System 

system to replace “Freedom of Movement” as 

job offer (20 points) from an “approved 
employer” at an “appropriate skill level” (20 

￡

￡

                                                      
4 For more details, see Consterdine and Samuk 
(2015)
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1.3. Migration in the destination 
countries of Singapore, Republic of 
Korea, and Japan  

Reiko Ando 
 

 

 

 

 

 ed migration policy: Japan’s 

Brazilians in the 1980’s 
 

policy: Japan’s foreign technical 
外国人技能実習生

 Item Japan Rep of 
Korea 

Singapore 

Population 
million 2014 

127.0 50.4 5.5 

Population 
growth rate  % 

- 0.5 2.7 

Labour force 
(millions) 2014 

65.3 26.4 3.1 

Unemployment 
rate % 2014 
labour force 

3.7 3.5 1.9 
(2015) 

Age 
dependency 
ratio (% of 
working age 
pop, 2014) 

63.0 37.0 36.9 

Per capita GNI 
current 
US$ 2014 

42,000 27,090 55,150 

GDP growth 
annual 2011-14  
in % 

0.7 3.0 4.2 

Immigrant 
stock 
thousands 

2,437 1,232 2,323 

  As % of 
population 

1.9 2.5 43.0 

 Table 1: Profile of the Republic of Korea and 
Singapore  

Source：Compiled from Migration and Remittances 
Factbook 2016 (World Bank, 2016). Adapted from 
“Migration Policy in the Republic of Korea and 
Singapore” by Wickramasekara, 2016. Migration and 
Development 2 course, Sophia University. 
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I. Singapore 

Introduction  

poorest countries during the 1960’s, but in 

an asset for Singapore’s economy, 

China and ‘non traditional sources’ (NTS) 

Singapore’s workforce is foreign, and it is 

Overview of foreign workforce and 

immigration in Singapore 

Table 2: Labour and share of foreign labour force  

Year Labour 
force  
(1,000s) 

Foreign 
(Non-
resident) 
labour 
force 
(1,000s) 

Share of  
foreign (Non/ 
resident)  
labour force % 

2006 2,594.1 713.3 27.5 

2009 3,030.0 1,044.3 34.5 

2010 3,135.9 1,088.6 34.7 

2015 3,610.6 1,378.3 38.2 

2019 3,778 1.399.6 37.04 

 

Source：Adapted from Statistical Table: Labour Force 
(Ministry of Manpower, 2019) 
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been compiled from the Singapore’s Ministry 

Table 3: Foreign Workforce Statistics  

Pass Type Dec 2014 Dec 2015 Dec 2016 Dec 2017 Dec 2018 Jun 2019 

Employment 
Pass (EP) 

178,900 187,900 192,300 187,700 185,800 189,000 

S Pass 170,100 178,600 179,700 184,400 195,500 197,800 

Work Permit 
(Total) 

991,300 997,100 992,700 965,200 972,600 981,000 

Work Permit 
(Foreign 
Domestic 
Worker) 

222,500 231,500 239,700 246,800 253,800 255,800 

Work Permit 
(Construction) 

322,700 326,000 315,500 284,900 280,500 284,300 

Total Foreign 
Workforce 

1,355,700 1,387,300 1,393,000 1,368,000 1,386,000 1,399,600 

 

Source：Adapted from Budget 2019 [Ebook] (Government of Singapore, 2019) 
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▪ 

▪ 

 

Immigration Policies for foreign workers 

(Skilled and Unskilled workers)  

dual policy

 
Source: Employment Permit System (EPS) in Republic of 

Korea (Cho, Lecture, Migration and Development 2 

course, Sophia University, October, 2019)

Note: From those that are EP and S-Pass-holders (total: 

340,000 in 2017), a small number are offered 

Singaporean Permanent Residence (SPR) or citizenship. 

 
Source: Employment Permit System (EPS) in Republic of 

Korea (Cho, Lecture, Migration and Development 2 

course, Sophia University, October, 2019)
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Policies for semi-skilled immigrant workers 

 

 

 

 

 

 

Singapore's migration policy in the context 

of global South 

▪ 

▪ 

▪ 

▪ 

▪ 

▪ 

Consequences 

▪ 

▪ 

▪ 

Ratifying Migrant Rights Conventions  
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Ⅱ. Republic of Korea 

Introduction  

, is that Singapore’s immigrant workers 
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The EPS overview and Statistics  

 

 

 

 

 

Summary of the aims of the EPS system 
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Act on the Foreign Workers Employment 

(International Labour Organization, 

2003)  

 

▪ 

▪ 

 

▪ 

 

▪ 

▪ 

Figure 1: Statistics of Admission of Worker under the EPS

 
Source: Based on figures supplied by the Ministry of Labour and Employment (ROK) to ILO. Adapted from “Migration 
Policy in the Republic of Korea and Singapore” by Wickramasekara, 2016. Migration and Development 2 course, Sophia 
University. 
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Allowable number of foreign workers (Cho, 

2019)  

 

 

 

 

 

Process of the EPS for immigrant workers 

Table 4:  Designation of sending countries for small-scale industries 

Source: Employment Permit System (EPS) in Republic of Korea (Cho, Lecture, Migration and Development 2 course, 
Sophia University, October, 2019) 
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The Challenges of the EPS and future 

suggestions 

 

▪ For the future, the government 
should focus on appealing to 
highly skilled workers so they 
can be settled into the Korean 
society. However, this should be 
monitored so that the labor 
market is not dominated by the 
foreign workforce.

 

▪ There needs to be an 
advancement in the workforce 
introduction system, to allow 
foreign workers to be matched 
appropriately to the level of their 
jobs and the difficulty of their 
work. This can be done through 
introducing the National 
Qualification Framework (NQF) 
and Sectoral Qualification 
Framework (SQF).

 

▪ Using the profiling methodology 
in psychology in the selection 
process, workers that have high 
potential for strong commitment 
and loyalty to companies can be 
chosen.

 

▪ Sending countries demand for an 
increase in the quota for hiring 
Korean workers since the 
immigrant workers can achieve a 
good living environment, and the 
nation has a set minimum wage. 
However, the government aims to 
protect the Korean workers and 
their jobs from being overtaken 
by foreigners.

▪ A balanced ratio needs to be 
established between the foreign 
workers and domestic workers. 
RoK will continue to face 
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shortages in their labour force, 
that can affect the economy 
negatively if not properly 
addressed. 

Ⅲ. Japan 

is one of the world’s largest economies, 

The Global and National Trends in Migrants 

Figure 2:  Graphs showing the number of foreign workers in Japan, and their industries  

 
Source: Buchholz, 2020 
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外国人技能実習生
 特定技能 1 号

 特定技能 2 号

Table 5: Specific skills for the new immigration law in Japan 2019 

Source： Migrants’ Integration into destination countries: Case in Japan (Uramoto and Murata, Lecture, Migration 
and Development 2 course, Sophia University, November 20, 2019) 

（in Japanese)
介護
ビルクリーニング
素形材産業
産業機械製造業
電気・電子情報関連産業
建設業
造船・舶用業
自動車整備業
航空業
宿泊業
農業
漁業
飲食料品製造業
外食業
合計
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Overview of Japan's Integration Policies: 

Migrant Integration Policy Index (MIPEX)  

 

▪ 

▪ 

 

▪ 

▪ 

▪ 

 

▪ 

▪ 

▪ 

 

▪ 
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▪ 

▪ 

 

▪ 

▪ 

▪ 

 

▪ 

▪ 

▪ 

Ageing Japanese Society 
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The Concept Of ‘Tabunka Kyosei’ (多文化共生) 

総務省 在留外国人統計

Figure 3 : Working-age population in Japan 

Source: 

“Into the Unknown, A Special Report on Japan” The 

Economist

Figure 4: Japan’s social-security benefits 

Source: “Into the Unknown, A Special Report on Japan” 

(The Economist, 2010)
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Further Challenges of Accepting Migrants in 

Japan 

▪ 

▪ German 

experience

▪ 

▪ 

Conclusion

References 
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Asian and Pacific Migration 

Journal, 12

Act on Foreign Workers’ Employment, etc
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2. Best class debate and 
presentations by students 
 

2.1 Elderly care workers in Japan 
Rodrigo Daniel Rodríguez López 

Introduction 

 

shouldn’t be a huge deal

Japan’s strict 

Main issues 
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Technical Intern Training Programme 

 

Economic Partnership Agreement 

Japanese Work Ethic 

Here’s where one should ask themselves the 
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Language Barrier 

• 

• 

• 

51



52 
 

Affective Labor 

” For this reason, it is something 

Brain Waste 

 

“The Japanese government insists that the 

acceptance of nurses and caregivers is for the 

purpose of international cooperation and does 

not constitute the acceptance of immigrants. 

Under this reasoning, the nurse and caregiver 

candidates seem to be positioned as workers 

who are simply brushing up their skills in 

Japan, but they are not treated as the skilled 

workers that they are.”  
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Proposed solutions and policy 
recommendations 

• 

• 

• 

• 

Conclusions 
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Japan’s demographic is unique, and as such, 
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nippon.com

 
 
 
 
2.2 Japan’s Technical Intern Trainee 
Programme 
Gabriela Nakano and Sarah Birkley 

Introduction 

–

maintaining “homogeneity” and its 

Originally created “to promote international 

those developing regions” (JITCO, 2019), the 

Member, “although we don’t say ‘labor 
power,’ trainees and interns are actually 
labourers in disguise” (Strausz, 2019). The 
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Background  

amongst Japan’s Ministry of Justice and 

under a “work trainee” status, exploitation 

“around 270,000 foreigners, many from 

percent between 2016 and 2017” (Denyer & 

Issues 

Case studies 
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Verité

Nikkeijin

Efforts by the Japanese government 

or violating labor laws and trainees’ 
rights. “The firms have been banned from 

years,” Immigration Services Agency claimed 

specified in the trainees’ contract, and 
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Policy proposal 

Japan’s 

I. Contextual comparison 

Japan’s future migration 

Japan’s fertility rate declined below 

deals with similar obstacles. In the 1980’
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’s solutions to the 

II. Policy comparison 

1980’s the government of the R

Inspired by Japan’s TITP created in 1989 as 

appropriate size” (Cho, 2019). As its three 

III. Result comparison 

principle 12: “An orderly and equitable 
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workers through all stages of migration,” 

Policy proposal  

’s 

RoK’s
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access to foreign workers’ help

success of all. Being able to extend one’s stay, 

RoK’s

Conclusion 

In conclusion, Japan’s Technical Intern 

foreigners and trainees as “disposable 

investment” (Toshihiro, 2019).
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Chapter 3 
 
Conclusion 
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